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Abstract

Clinical academic (CA) roles in medical professions are often supported by job descriptions and person specifications. The current published evidence on Allied Health
Professional (AHP) CA roles suggests these descriptions are not available for non-medical roles (NIHR, 2020). Nationwide, AHP CAs and clinical managers report challenges
and conflicts in communicating and fully understanding the nature and value of the AHP CA role (Trusson et al, 2019; Roddam et al, 2019; Carrick-Sen et al, 2019).
The CA propeller is a new, evidence-based tool designed to support CAs, managers and clinical colleagues in understanding and communicating the CA role. The next steps
in this project include testing this tool with AHP CAs, managers and clinical colleagues in the Solent area and across the country.

Background

Findings

Burr and Harding [submitted] reviewed the current literature on AHP CA
roles and proposed a generic role description and person specification
based on the existing evidence in the published literature (e.g., AUKUH,
2016; Trusson et al, 2019; Roddam et al, 2019; Carrick-Sen et al, 2019;
NIHR, 2020).

In the literature, many managers and CAs report that time management is
a major challenge of what is often seen as a “dual role”, with clinical work
often dominating, leaving little time for research activities (NIHR, 2016;
Andrew & Robb, 2011; Oldfield et al, 2015).

The CA ‘propeller’ concept was devised as a way of visualising the
complex layers of the CA role within a given scenario or activity.

Each leadership experience is an
opportunity to improve care
through research, and to educate,
lead and influence others

Each research study is an opportunity
to engage clinical teams, develop
services and improve patient
outcomes.

The CA ‘propeller’ image aims to illustrate how dynamic the CA role is, and
how it has multiple levels of value and impact regardless of the main focus
of an activity (i.e., clinical or research-based).

Each patient contact is an
opportunity to improve care
through research, and to educate,
lead and influence others.

Each supervision meeting is an
opportunity to engage better with
families, and to foster and develop
talent and skills within the team.

Next Steps

This concept is in the early stages of development and needs to be tested with different AHP CA populations, as well as managers and clinical
colleagues. This will allow us to explore its potential applications and efficacy as a tool for conceptualising, communicating and evidencing AHP CA
activity and value within clinical services and healthcare organisations.
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